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Data Related to Human Capital 2022

KIEREES | EHE *BR0ERER(CHITIERIRIH TS Regular employees: permanent employees *Wage difference between men and women is defined and noted separately.

KIFIERMERE « 2048 (8, IBEE, /(— MEE, BTHE)

*BROEEER(CHIFTDERRIRET

2023%6H29HE# Updated June 29, 2023

HIEREFE3IAIIBARR. RIIDBEFIERICITH
Figures are those as of March 31 of each fiscal year. If otherwise, as indicated in that table.

*Non-regular employees: contract employees (junior employees, fixed-term employees, part-time employees, temporary employees) *Wage difference between men and women is defined and noted separately.
KNS | [EFEES SIFERNEEBDEET *All employees: total number of regular employees and non-regular employees
¥T o ROBHK : IEADEBEEERE, MthSDORIFANLEEEST *Non-consolidated: excludes transfer employees to other companies and includes transfer employees from other companies.

MEEDWBM  Employee Composition

I;;t_agr:i B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
2fEEB8%  Total employees A persons 3,370 3,845 4,088 4,245 4,334 4,528
IERAEZEE  Regular employees A persons 2,177 2,535 2,745 2,892 2,954 3,093
_ JEIEARWEES  Non-regular employees A persons 1,193 1,310 1,343 1,353 1,380 1,435
No;zoi;izie d BRI Bt Men X persons 1,975 2,314 2,522 2,664 2,806 2,983
Employee numbers by gender 7t Women A persons 1,395 1,531 1,566 1,581 1,528 1,545
Btt® B14% Men % 58.6% 60.2% 61.7% 62.8% 64.7% 65.9%
Employee percentages by gender Z Women % 41.4% 39.8% 38.3% 37.2% 35.3% 34.1%
LIEEEH  Total employees A persons 85
EREEE  Regular employees A persons 72
R JEIERRMEEE  Non-regular employees A persons 13
Domestic group BLBIAEL B Men A persons 74
Employee numbers by gender % Women A persons 11
Bt St Men % 87.1%
Employee percentages by gender M Women % 12.9%
2B Total employees A persons 1,397
IEMREEE  Regular employees A persons 1,390
IFIEARWEEE  Non-regular employees A persons 7
wHIIL—T
Global group BUBINS S Men A persons 1,039
Employee numbers by gender it Women A persons 358
BLtb®R 5% Men % 74.4%
Employee percentages by gender Z Women % 25.6%
LEEEH  Total number of employees A persons 4,582 4,950 5,227 5,464 5,659 6,010
IEAREZEE  Regular employees A persons 4,555
JEIEARMEEE Non-regular employees A persons 1,455
BRI B Men X persons 2,889 3,129 3,300 3,550 3,783 4,096
Employee numbers by gender 2% Women A persons 1,693 1,821 1,927 1,914 1,876 1,914
BttR 5% Men % 68.2%
> 2R Employee percentages by gender %% Women % 31.8%
Consolidated BA Japan A persons 4,613
belEnE =k FRMl Europe A persons 139
Employees by region SKE US A persons 156
FZ7(BAZBRL)TOM  Asia (excluding Japan) and other A persons 1,102
BIREERIMICHIE I DRHEEILER % 28.3%
EBPIRIE B LR Employees in management/sales divisions
Employees by department i AEREDPI (CPRIE I DS LR
% 71.7%

Employees in technical/engineering divisions




WXRSDFA Recruitment of Employees

F—SfEHE .
BHfi7 Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
FARIERAEEEST Total employees newly hired A persons 125 261 270 217 208 241
S 2Ok SHEHZEFAEL New graduates out of all S Men A persons 45 87 120 104 95 97
Non-consolidated newly hired employees 7t Women A persons 17 39 39 36 28 38
SHEHFRRAEH Mid-career employees out B Men A persons 53 118 93 71 69 87
of all newly hired employees M Women A persons 10 17 18 6 16 19
T+ ZjE@HE FIRERAEHAET Total employees newly hired A persons 469
consolidated SEIMRME AN BIRAELLE  Local hires out of all employees at subsidiaries outside Japan % 93.1%
X EESTERE : BUK - EREVLVINEGIEMREEE  * Both non-consolidated and consolidated figures are for regular employees.
ERBDOEFRR K1 Employee Retention*1
T — & .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
Fq RO | FRRAEOIFELUNREER X2 % 7.2%
Non-consolidated| Newly graduated employees leaving within three years*2 ° e
X1 EESHERR : IEAREEE  *1 Figures are for regular employees
%2 REERFIFIARRUCH IS, SFEFOHFRAEORMBE (I FY2022--2020FEHEARAE DOIEUNBIIRE)
*2 As of April 1, three years after hiring (e.g., FY2022: percentage of newly graduated employees hired in FY2020 who left within three years)
Fr U7 ADERIRR %1 Mid-Career Human Capital*1
T —SEHE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
s FRERARC s DHIRALEE %2 Mid-career hires out of all newly hired employees*2 % 50.4% 51.7% 41.1% 35.5% 40.9% 44.0%
T3
’ MEB(ICHHDFEIRALLE  Mid-career hires out of total workforce % 50.6%
Non-consolidated
BIPRE(C SsHDPERALEE %3  Management positions held by mid-career hires*3 % 62.6%
= [
747\,31%“ BIPRE(C SsHDPERALEE %3 Management positions held by mid-career hires*3 % 64.3%
Consolidated
X1 SEETERE « BUK - @REVLVINBIERMES  *1 Both non-consolidated and consolidated figures are for regular employees.
X2 SEETERE | MBEEDFIRAE  *2 Figures are for all newly hired employees in that specific fiscal year
X3 BIEH : SRR~EPRAEAMME  *3 Management positions: section managers through department managers
TERESDFRINR*1 Women in the Workplace*1
T —SEHE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
FEARAIC D LMELEER %2 Women out of all new graduates*2 % 27.4% 31.0% 24.5% 25.7% 22.8% 28.1%
" R IChsH D L Women out of all mid-career hires % 15.9% 12.6% 16.2% 7.8% 18.8% 17.9%
T AR
. LHRESEELEE Women out of total workforce % 19.8% 19.4% 19.7% 19.6% 18.9% 19.0%
Non-consolidated
THEIBIIEE %3  Management positions held by women*3 % 6.5% 5.7% 5.0% 5.6% 6.5% 7.5%
LB %4 Top management positions held by women*4 % 10.0%
T+ RJiEkE EAEEEBLEE Women out of total workforce % 20.9%
Consolidated | 47|43 2iitka% %3 Management positions held by women*3 % 13.0% 13.6% 14.7%

%1 $EETED
X2 SEEHERRE | BB DIIFEALE  *2 Figures are for all new graduates in that specific fiscal year

X3 WHHEIPH  SRR~IPRALE  *3 Management positions: section managers through department managers
X4 TMHEE B *4 Top management positions: board members

DK SEROINEEREES (ZMEE8IHEEZR<) *1 Both non-consolidated and consolidated figures are for regular employees (excluding percentage of top management positions held by women).




SNEFEREESDFRIRIR X1  Non-Japanese Employees in the Workplace*1

T — & .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
FERRAICHHDINEFEMFEBLEEX2  Non-Japanese employees out of all new graduates*2 % 0.7%
BIPM(C SO DINEFEREE LT X3 Management positions held by non-Japanese employees*3 % 1.1%
T ZAEK BAEFEOMSEBH  Japanese employee numbers A persons 4,432
Non-consolidated | BAEFEMSDELEE %4 Non-Japanese employee numbers*4 A persons 96
BAEFEOMSEBLIEE  Japanese employee percentages % 97.9%
BAEFEMSNOREBLLEE X4  Non-Japanese employee percentages*4 % 2.1%
BIEMR(C SO DINEFEMEELZE X3 Management positions held by non-Japanese employees*3 % 40.1%
. BAEFEORFEES Japanese employee numbers A persons 4,610
T A —
. BAEBUIOREEEE %4 Non-Japanese employee numbers*4 A persons 1,400
Consolidated
BAEFEONRFEELE Japanese employee percentages % 76.7%
BAEFBUISOREELE X4 Non-Japanese employee percentages*4 % 23.3%
X1 SESTERE : BUK - BREVLVINBIEMRMES  *1 Both non-consolidated and consolidated figures are for regular employees.
ZEEOFHURMAE  *2 Figures are for all newly hired employees in that specific fiscal year
X3 BIEN : RR~EPRAAHME  *3 Management positions: section managers through department managers
¥4 BERPEEZST. F. FY2022(3. BIEL TWIHEITI7HEDRESNTEFE. *4 Includes employees whose nationality is unknown. There were employees from at least 37 countries in FY2022.
EHhVWEREAEX1 %2 Employees with Disabilities*1 *2
F—SFHE .
Bfi Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
FT+42X3 N _
7 %{* ENVWEEAR Employees with disabilities % 2.1% 2.1% 2.1% 2.2% 2.11% 2.05%
Non-consolidated
X1 EEEHERR | IEAREEED KUIEIEMWEES  *1 Figures are for regular and non-regular employees.
X2 BHER  UFEED6A1B  *2 Basis date: June 1 in that specific fiscal year
BEREY Rehired Retirees
T —EH i
Bfi Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
. EFRWEL Retirees A persons 42
T AR = —
. 5%, BEMAEH Rehired retirees A persons 14 23 28 25 28 34
Non-consolidated
BREMAEE Percentage of retirees rehired % 81.0%
KERSTHEE « IEXEEE  *Figures are for regular employees.
MILZIBFIEDFIARIR X1 Use of Support Systems for Work-Life Balance*1
F—SEHE .
BHi7 Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
BRI - AIBEVSES X2 St Men A persons 100 87 110 97 %0 107
8 Employees on long- or short-term childcare leave*2 7 Women A persons 42 54 48 60 48 55
T AR
Non-consolidated BHBIRAREEUSE  Ratio of male employee taking childcare leave % 90.9% 82.1% 90.9% 79.5% 73.2% 86.3%
RS - RIBEVSEL %3 St Men A persons 6 6 6 1 1 0
Employees on long- or short-term caregiving leave*3 Z% Women A persons 13 3 5 3 5 3

X1 SEEHERE | IEARERED KUIFIEMWEE  *1 Figures are for regular and non-regular employees.

%2 BREARSLURBELERER. BRENOXDERGHENBZED

X3 NEARED LUNEENDOKMNERERAIRESE  *3 Includes caregiving leave and expired paid leave for caregiving

*2 Includes childcare leave, spousal maternity leave, and expired paid leave for childcare




BRAEERE Employees Returning to Work after Childcare Leave

el BAfT7 Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
TR BIRIKEERER  Work resumption rate % 91%
Non-consolidated
X SERTERE | IEARMEEB D XUIFIEMMZES  *Figures are for regular and non-regular employees.
A Average Remuneration
T —SEH )
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
SHOERIMES %1 Average annual salary*1 IEMRAEZEE  Regular employees M IPY 9,661,493 9,914,759 9,455,962 9,650,370| 11,409,726 13,296,215
2%8 %2 All employees*2 % 58.3%
TA A J=3 X IEMRAEZER %3 Regul I *3 % 62.9%
Non-consolidated %ﬁ@%ﬁﬁg x5 TERE X egular employees b 0%
Wage difference between men and women*5 IEIEREEE %4  Non-regular employees*4 % 67.1%)
HWEMMAES Managerial-track employees % 84.3%
X1 B5HIUEENEEEST  *1 Includes bonus and extra wages
X2 IEMEANHE CHFERERREEZET  *2 Includes regular employees and non-regular employees
X3 EHESIUERIERAO#1B%EE  *3 Includes regular employees and specified-task employees for indefinite employment
X4 BRAOHEMLE. /(- MEE. BEHE. BMIHERSH. MEHEZ< *4 Includes specified-task employees with fixed-term employment, part-time employees, contract employees and excludes dispatch employees
X5 LIF D&M TEE *5 Calculated with the following parameters.
- SHSREAR : 20224FFE(20224F4H 1H~202343831H)  Basis period: FY2022 (April 1, 2022 - March 31, 2023)
- EBE BAR BRYMBTY. E5%5%84. BEFZEEMR  Wage: includes base salary, overtime compensation, bonus, etc. and excludes retirement allowance
- [E#8 it ADOEBEZRE, N SORIFANEREZSL  Regular employees: excludes transfer employees to other companies and includes transfer employees from other companies
<= MBS LIUER - MESCLDENMBBE | EHEOMESERNME(1B78/450) TREUABSZ T(CHIFMEaES ZEH
Part-time employees and employees on shortened hours for childcare/caregiving: Average annual wage was calculated based on a figure for number of employees obtained when the hours worked by these employees was divided
by the standard working hours of regular employees (7 hours 45 minutes per day).
HERLEVE - HEHKE Education on Work Safety and Workplace Accidents
> — 5t i
Bfi Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022
Data range
FERERORY MIFRIBE A persons 129
Special education on industrial robots P
EEBREURIFRIHE
Special education on handling low-voltage electricity A persons 302
SeE AT s
’7@}‘2?%{% A . HPEERRT (EHELOREER)
Education on work safety: number of employees L 5 n o . A persons 304
. Internal driving license (skill check for driving during work)
who take training
BOANBRZE/BERE (%)
= 148
TARIHE Education on health and safety during onboarding (new graduates) A persons
Non- lidated — - «
on-consolidate ROANBE2HERSE (FiR) X persons 270
Education on health and safety during onboarding (mid-career)
FEHE Workplace accidents FEEEMEL Workplace injuries 1 cases 7 12 9 4 5 10
WENEESE (LTIR) TEFES BB OIENR S @I 1005 BRI HDOIEBE } 0.27 0.12 0.35 011 0 o
Lost time injury frequency rate (LTIR) Casualties per 1M actual working hours for current employees ! ! ! .
TEEESBEORFHBIFRIEL, 00085 HDOF5EHEL H LK
. ) ) , R 0
58EEER  Accident severity rate Working days lost per 1,000 actual working hours for current employees
= g
FAAIER FEHE  Workplace accidents 255 FOIETBHFLL Workplace accidents causing death 1 cases 0 0 0 0 0 0

Consolidated

% SEEHEEE : BA - BV NEERMRS

*1 Both non-consolidated and consolidated figures are for regular employees.






